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i. identify posts in the establishments which can be held by respective category of persons

with benchmark disabilities in respect of the vacancies reserved in accordance with the
provisions of section 34;
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ii. constitute an expert committee with representation of persons with benchmark disabilities

for identification of such posts; and

i. undertake periodic review of the identified posts at an interval not exceeding three

years.
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ANNEXURE - |

100 Point Roster PwD Reservation -3 %

1 2 3 4 5 6 7 8 9 10
11 12 13 14 15 16 17 18 19 20
21 22 23 24 25 26 27 28 29 30
31 32 33 34 35 36 37 38 39 40
41 42 43 44 45 46 47 48 49 50
51 52 53 54 55 56 57 58 59 60
61 62 63 64 65 66 67 68 69 70
71 72 73 74 75 76 77 78 79 80
81 82 83 84 85 86 87 88 89 90
91 92 93 94 95 96 97 98 99 100

Period 07.02.1996 to 18.04.2017
PwD Reservation Points :-

1t —vVI

34" —HI

67" - LD

100 Point Roster PwD Reservation -4 %

Period 19.04.2017 onwards

1 2 3 4 5 6 7 8 9 10
11 12 13 14 15 16 17 18 19 20
21 22 23 24 25 26 27 28 29 30
31 32 33 34 35 36 37 38 39 40
41 42 43 44 45 46 47 48 49 50
51 52 53 54 55 56 57 58 59 60
61 62 63 64 65 66 67 68 69 70
71 72 73 74 75 76 77 78 79 80
81 82 83 84 85 86 87 88 89 90
91 92 93 94 95 96 97 98 99 100

PwD Reservation Points :-

1t =V
25" —HI
51 -LD

76" — MI/MD



ANNEXURE - Il

Direct appointment by Managers up to 25.06.2022

Post Categories

Category | (Primary
Techers)

Category Il (High
School Techers)

Category Il (Non
teaching)

Category IV (HSS Sr.)

Category V (HSS Jr.)

Category VI (VHSE Sr.)

Category VII (VHSE Jr.)

Grand Total

Vi

41

16

27

96

Disability Categories

HI LD
8 94
6 29
23 60
0 8
1 4
0 0
0 1
38 196

MI/MD

10

23

Total

153

51

119

13

13

353



Appointments by Managers through Employment Exchange from 25.06.2022 to 27.06.2025

Disability Categories
Post Categories
Vi HI LD MI/MD Total
291 45 83 21 440
Category | (Primary Techers)
Cat Il (High School
ategory Il {High Schoo 83 8 33 6 130
Techers)
Category Il (Non teaching) 130 19 22 1 172
Category IV (HSS Sr.) 27 1 5 0 33
18 0 4 0 22
Category V (HSS Jr.)
Category VI (VHSE Sr.) 1 0 0 0 1
6 0 0 1 7
Category VII (VHSE Jr.)
Grand Total 556 73 147 29 805




Appointment through District Level Committee from 28.06.2025

Disability Categories

Post Categories

W HI LD MI/MD Total
Category | (Primary Techers) 121 6 267 25 419
Category Il (High School Techers) 24 6 33 2 65
Category lll (Non teaching) 41 23 21 13 98
Category IV (HSS Sr.) 21 1 0 0 22
Category V (HSS Jr.) 17 0 2 0 19
Category VI (VHSE Sr.) 4 0 1 0 5
Category VII (VHSE Jr.) 9 0 0 0 9
Grand Total 237 36 324 40 637

All RPwD Appointments till Date

Disability Categories
Post Categories

\ HI LD MI/MD Total
Category | (Primary Techers) 453 59 444 56 1012
Category Il (High School Techers) 123 20 95 8 246
Category lll (Non teaching) 198 65 103 23 389
Category IV (HSS Sr.) 52 2 13 1 68
Category V (HSS Jr.) 42 1 10 1 54
Category VI (VHSE Sr.) 5 0 1 1 7
Category VII (VHSE Jr.) 16 0 1 2 19

Grand Total 889 147 667 92 1795



Classification of current vacancies reported before District Level Committe which are now open (as

on 07/08/2026)

Post Categories

Category | (Primary Techers)

Category Il (High School Techers)

Category Il (Non teaching)

Category IV (HSS Sr.)

Category V (HSS Jr.)

Category VI (VHSE Sr.)

Category VII (VHSE Jr.)

Total

Count

1026

384

58

67

62

24

52

1673



RPwD reservation

IDENTIFICATION OF POSTS

(as per para 13 G in draft proposal)

Classification Type of Posts RPwD Categories
Category | Primary trs a b C
Category |l HS Teachers a b C
Category Il Non-Teaching a b C d&e
Category IV HSS Senior trs a b o
Category V HSS Junior trs a b C
Category VI  VHS Senior trs a b C
Category VII  VHS Junior trs a b o

a - blindness and low vision
b - deaf and hard of hearing
¢ - locomotor disability including cerebral palsy, leprosy cured, dwarfism, acid

attack victims and muscular dystrophy

d - autism, intellectual disability, specific learning disability and mental illness

e - multiple disabilities from amongst persons under clauses (a) to (d) including

deaf-blindness in the posts identified for each disabilities:




